Inter-Agency Training for Focal Points on Sexual Exploitation and Abuse
by UN, NGO and IGO Personnel
Assessment Test: Answer Key

1. The Secretary-General’s Bulletin on Special measures for protection from sexual exploitation and sexual abuse is a guide for Focal Points to determine if an allegation is true or false before forwarding it to Headquarters.

TRUE


FALSE
NO! It is never the focal point’s responsibility to determine the validity of an allegation.
2. There must be physical harm for an act to constitute sexual abuse.

TRUE 


FALSE
NO! Sexual abuse can occur by force, under unequal conditions, or under coercive conditions.  This therefore includes threats of physical harm, even where no physical harm is inflicted, and other types of coercion, such as offering food in exchange for sex, as well as contexts in which the perpetrator exploits his/her authority/power in order to have sexual relations with a person who has less authority/power. 
3. Sexual relations between UN, NGO and IGO personnel and adult prostitutes are permitted only in countries where prostitution is legal.

TRUE


FALSE
NO!  All sexual relations with adult prostitutes are prohibited by the SGB.

4. One act of sexual exploitation and abuse can have long-term consequences not only on the survivor, but also the community, the perpetrator and the agency where the perpetrator works.


TRUE


FALSE

YES!  Sexual exploitation and abuse has far-reaching effects.

5. Which of the following are factors contributing to sexual exploitation and abuse (please circle all that apply)

a) Vulnerability

b) Being a member of a refugee or IDP population

c) Poverty

d) Lack of legal protection

e) Cultural beliefs

f) Gender stereotypes

All of the above are factors contributing to sexual exploitation and abuse.

6. If Focal Points are available to take reports, most people will automatically come forward to report.


TRUE


FALSE
NO!  Sexual exploitation and abuse is likely to be highly under-reported, indicating the importance of developing strategies to support complainants to come forward.

7. Focal Points should always promise absolute confidentiality to complainants making a report.


TRUE


FALSE
NO!  Focal points should make every effort to preserve confidentiality, but should also inform complainants of the limits of confidentiality.

8. It is likely that complainants/survivors will be extremely emotional when they are making a report.


TRUE


FALSE
NO!  Complainants/survivors may have many different emotional reactions when making a report.

9. Because Focal Points are not medical practitioners, they should never advise or refer complainants for medical assistance.


TRUE


FALSE
NO!  Focal points can provide basic information on accessing medical care and can provide emergency referral for medical assistance, and/or refer the complainant to a Victim Support Facilitator.

10. The Focal Point should make a preliminary assessment as to whether an allegation is founded before passing it on to Headquarters.


TRUE


FALSE
NO!  It is never the focal point’s responsibility to determine the validity of a complaint. 

11. Gossip and rumours should be treated as seriously as more detailed complaints.


TRUE


FALSE
YES!  Focal points and others have the responsibility to address “in the air allegations,” including gossip and rumours of SEA incidents, as well as formal complaints.

12. Once the official investigation is underway, the victim assistance mechanism no longer needs to provide support to the survivor.


TRUE


FALSE
NO!  The victim assistance mechanism can provide services to complainants throughout an investigation process, and, if the allegation is confirmed, long-term services may be made available to a survivor.  

13. Children are just as capable as adults of remembering events clearly and concisely.


TRUE


FALSE

YES!  Children should be treated with as much dignity and respect by an interviewer as adults! 

14. An adult should always be present when a child is making a complaint.


TRUE


FALSE
NO!  Although it is preferable to have an adult (other than the interviewer) present, sometimes it may not be possible or in the best interest of the child. 
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