Inter-Agency Training for Focal Points on Sexual Exploitation and Abuse

by UN, NGO and IGO Personnel
Agree/Disagree Statements
	Statement
	Comments

	1. The sex life of an employee of a partner NGO is his/her own business. A UN agency or NGO/IGO should not get involved in what a staff person of a partner organization does outside of work hours.
	As UN/NGO/IGO personnel, we must not engage in behaviour outside working hours which undermines the work we do on behalf of affected communities during working hours.  We must adhere to even higher standards because of the power and privileges associated with our position.



	2. A beneficiary who is employed by a UN agency or NGO/IGO must abide by the same standards of sexual behaviour as any other aid worker. 
	Staff are often recruited from beneficiary communities and this can blur the distinction between professional and private relationships with other members of the beneficiary community.  E.g., while relationships with beneficiaries are strongly discouraged, this would not apply to beneficiary aid workers who are married to other beneficiaries, as there is a marriage exception.  The workers are, however, bound by the Six Core Principles, their organization’s code of conduct and, for UN personnel and partners, the Secretary-General’s Bulletin (SGB).  



	3. If a driver working for an organization contracted by a UN agency to deliver supplies is found having sex with a minor, the UN agency should ensure that he/she gets fired.
	The Six Core Principles are intended to include all those involved in the delivery of international assistance—national and international staff.  The employee of a national partner who violates this code should face disciplinary action.  This may include termination of employment or other disciplinary measures.  Where criminal law has been broken, legal authorities may be notified.  The Six Core Principles and the SGB state “Sexual exploitation and sexual abuse constitute acts of serious misconduct and are therefore grounds for disciplinary measures.”



	4. National staff should be allowed to have sex with anyone over the age of consent in the country concerned, even if that age is lower than 18.
	The Six Core Principles and SGB state “sexual activity with children (persons under the age of 18) is prohibited regardless of the age of majority or age of consent locally.  Mistaken belief in the age of a child is not a defence.”  The age of consent is lower than 18 in many countries yet the age recognized in the Principles and SGB is 18 as based on the CRC.  This, therefore, is the age to be used by UN/NGOs/IGOs and state signatories to the Convention on the Rights of the Child (CRC).



	5. If an adult woman willingly agrees to have sex with someone in exchange for money, that is her decision and nothing is wrong.
	It is important to recognize the unequal power relationships that exist in situations when sex is traded for resources.  When the international aid and peacekeeping community settle somewhere, the number of prostitutes usually increases significantly; they are creating demand.  The focus is not on the activity of the woman, it is on the responsibility of the worker to not promote situations of exploitation. 



	6. If I suspect a staff member is doing something inappropriate but I have no proof, it is better and fairer to wait until I have just a little more information before I report.
	The Six Core Principles and SGB oblige you to report “concerns or suspicions,” regardless of whether you have proof.  The responsibility to determine whether or not the behaviour is inappropriate lies with the investigation team.



	7. Male peacekeeping soldiers are just like soldiers everywhere. There is a culture of sex and not much can be done to control their behaviour towards local women and girls.
	It is important to note that only a minority of peacekeepers engage in exploitive behaviour—the “culture of sex” is a myth that perpetuates the idea that peacekeepers have no control over their own impulses and no respect for their positions of authority and duty to care.  “Boys will be boys” is not an excuse.
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